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we can hardly say that any of our libraries 
are receiving extravagant support. 

"The average citizen is willing to spend 
thousands of dollars a year for paving, light- 
ing and police protection, while he utterly 
fails to see the value or the necessity of a 
public library. And yet the public library 
may smooth the road of life for real success 
and usefulness much more effectively than 
the paved streets of your city. The church, 
the school, the library and the press constitute 
the great quadruple alliance for the spread of 
intelligence among men. 

"If, then, the library in most cities is a 
neglected asset, can the library idea be sold? 
The library idea can most certainly be sold, 
if by this we mean that with proper efforts, 



communities can be induced to establish and 
maintain libraries and individuals can be in- 
duced to patronize them. But to do this we 
must follow the principles underlying the 
psychology of salesmanship. In order to get 
people to buy his wares the salesman must 
be enthusiastic, must know the virtues of 
his wares, the nature of his customers and 
often must even talk them into buying. If 
the community has no library, someone must 
see and appreciate the need and must simply 
continue to stir up public sentiment until 
enough of a demand has been created so that 
a library is established, whether by private 
means or by public support and effort. In 
selling the library idea trustees can and ought 
to be of great help." 
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In collecting salary statistics as shown in 
the table on the following pages, librarians 
were requested to give actual minimum and 
maximum salaries paid at the time under 
positions specified. It should be noted that in 
a number of libraries on this list salary sched- 
ules have been adopted which provide for 
maximum salaries above those shown here. 
Maximums in these libraries have not as yet 
been reached but will be as increases are made 
according to schedules. All positions listed, 
with the exception of junior assistants, are 
presumably for employees with library train- 
ing or sufficient years of experience as an 
equivalent. In such a comparison of salaries 
necessarily there are certain inconsistencies 
due to varying requirements in different li- 
braries. In the questionnaire sent to librarians 
an attempt was made so to define positions 
that comparisons might be approximately 
correct. 

Librarians when making use of the salary 
statistics given here should carefully take note 
of the definitions of the following positions, 
such definitions having been used in the ques- 
tionnaire sent out: 

Children's Librarians: Only those should 
be included as children's librarians who have 
had special training or sufficient experience to 
qualify them for this classification. Usually 
limited to those in charge of children's rooms 



or of children's work in extension depart- 
ments. 

Catalogers: Under this head should be in- 
cluded only those fitted for and actually do- 
ing expert cataloging and not including typ- 
ists or others doing clerical or routine work 
in the catalog department. 

Library assistants: A minimum of six 
months training or such a number of years 
successful experience as actually would be 
equal to such training. This would not mean 
that all assistants without training but with 
a number of years experience should be in- 
cluded in this class. Only those holding po- 
sitions of equal standing and importance with 
those having had training. 

Junior Library Assistants: Sub-profes- 
sional. The incumbents of this grade per- 
form under supervision prescribed details of 
simple routine library work. Many have had 
brief elementary training or have qualified 
through satisfactory substitute or other ex- 
perience for this class. No assistants without 
high school preparation should be included. 

Salary statistics have also been collected 
for a group of medium sized public libraries 
and it is planned to print these soon in the 
Bulletin. Salary statistics for a group of 
university and college libraries are being com- 
piled by Sidney B. Mitchell of the Salaries 
Committee. In its last report the Salaries 
Committee recommended that such salary 
statistics be printed annually by the A.L.A. 
C. H. Compton, Chairman. 
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AMERICAN LIBRARY ASSOCIATION 



SALARY STATISTICS 

Compiled by the A. L. A. 



Group A 

City 


Department Heads 
Min. Max. 


Branch Librarians 
Min. Max. 


First Assistants 
Min. Max. 


Children's 

Librarians 

Min. Max. 


New York 
Circulation 




3,074 


* ( 81,634 
\ L1.830 


1,830 ) 
2,256 J 


1,634 


1,830 


1,488 


1,767 






3,120 


1,800 


1,920 


1,500 


1,740 


1,200 


1,620 




2,256 


3,000 


1,767 


1,767 


1,405 


1,405 


1,405 


1,405 




2,100 


4,000 


1,380 


1,980 


1,380 


1,620 


1,380 


1,620 






2,400 


1,920 


2,010 


1,800 


2,070 


1,690 


1,800 




2,400 


3,300 


* { S1.380 
I L2.000 


1,900 V 
2,700 J 


1,200 


2,300 


1,320 


1,900 




1,664 


2,860 


1,248 


1,612 


1,300 


1,820 


1,196 


1,456 




1,100 


1,800 


1,140 


1,260 


900 


900 










3,600 


1,680 


1,920 


tj C1.500 
X B1.440 


1.920 ) 
1,560 J 


1,440 


1,680 


Los Angeles 


1,680 


2,340 


1,500 


1,800 


1,440 


1,560 


1,080 


1,380 




1,620 


3,300 


1,380 


1.620B 


960 


1,140 


1,050 


1,620 




.......2,000 


2,500 


1,500 


1,600 


1,250 


1,900 


Same as 


others 




1,800 


1,920 


1,380 


1,500 


1,380 


1,500 


1,380 


1,500 




1,300 


2,300 


1,000 


1,400 


1,000 


1,200 


900 


1,100 




1,440 


2,000 


1,440 




1,240 


1,440 


1,440 






2,000 


3,000 


* f S1.400 
\ L1.800 


1,800 ) 
2,500 J 


1,500 


1,800 


1,200 


1,600 




2,200 


2,475 


1,800 


2,200 


1,200 


1,800 


1.200 


1,700 




2,100 


2,360 


1,380 


2,000 


1,320 


2,130 


1,300 


1,600 




1,920 


2,600 


1,500 


1,800 


1,680 


1,680 


1,320 


1,620 






2,520 


1,380 


1,740 


1,020 


1,920 


1,500 


1,620 




1,560 


1,800 


1,200 


1,800 


1,200 


1,440 


1,660 


1,800 




2,150 


2,500 


1,500 


1,900 


1,008 


1,600 


1,108 


1,420 






2,000 


1,200 


1,200 


1,380 


1,500 


1,380 


1,380 




1,700 


2,100 


1,600 


2.000C 


1,600 


2,000 


($60 to $120 above) 
J regularschedule J 








1,320 


1,440 


1,020 


1,200 


960 


1,200 


720 


1,440 






1,680 


1,380 


1,500 


1,380 


1,500 


1,380 


1,500 






1,800 


1,296 


1,368 


1,260 






1,440 




1,620 


1,800 


1,500 


1,500 


1,500 


1,500 










1,950 


1,300 


1,500 






975 


1,200 




1,680 


1,860 


900 


1,500 


1,020 


1,500 


1,020 


1,500 




1,200 


2,000 


1,200 


1,300 


960 


1,200 


900 






1,560 


1,800 


1,440 


1,680 


1,200 


1,320 


1,008 


1,080 




960 


1,440 


1,140 


1,140 






1,080 


1,080 



*S = small, L = large. 

tC = central, B — branches. 
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LARGE PUBLIC LIBRARIES 

Committee on Salaries 



Catalogers 
Min. Max. 


Library 

Assistants 

Min. Max. 


Junior 

Lib. Assts. 

Min. Max, 


Total in- 
come 1922 


Total sal- 
aries 1922 


1,405 


1,767 


1,229 


1,488 


992 


1,200 


$1,011,199 


$802,029 


1,200 


1,680 


1,200 


1,440 


1,020 


1,140 


674,185 


484,143 


1,405 


1,405 


1,141 


1,141 


920 


920 




$164,165 


1,680 


1.980 


1,080 


1,620 


780 


1,020 


* 1,257,043 


680,000 


1,620 


2,010 


1,680 


1,800 


1,500 


1,650 


894,218 


667,249 


1,320 


1,800 


1,260 


2,300 


900 


1,500 


1,026,200 


630,000 


1,300 


1,820 


1,040 


1,560 


624 


936 


741,993 


640,000 


900 


1,200 


780 


780 






260,000 


160,000 


1,200 


1,920 


1,080 


1,440 


840 


1,080 


416,320 


232,260 


1,080 


1,380 


1,080 


1,380 


840 


960 


425,000 


262,000 


1,440 


1,920 


960 


1,380 


720 


900 


295,400 


152,106 


1,320 


1,900 


1,200 


1,900 


950 


1,100 


218,050 


114,860 


1,020 


1,320 


1,200 


1,320 


1,020 


1,140 


199,400 


109,000 


1,200 


1,500 


950 


1,050 


500 


950 


288,000 


190,000 


1,140 


1,360 


1,020 


1,240 


960 


1,020 


153,900 


120,304 


1,200 


1,600 


1,100 


1,600 


1,000 


1,300 


340,000 


244,000 


1,200 


1,800 


1,200 


1,500 


540 


840 


235,000 


150,000 


1,500 


1,900 


1,020 


1,320 


780 


960 


222,210 


118,000 


1,440 


1,620 


1,200 


1,560 


780 


1,260 


287,823 


202,628 


1,380 


1,620 


1,260 


1,620 


960 


1,200 


282,000 


158,000 


1,560 


1,800 


1,200 


1,440 


840 


1,080 


162,395 


98,000 


1,164 


1,200 










115,213 


60,249 


1,200 


1,680 


780 


1,200 






120,000 


67,244 




1,800 


1,200 


1,380 


960 


1,140 


132,825 


92,000 


720 


1,440 


660 


960 


660 


900 


130,306 


78,834 


1,380 


1,500 


1,080 


1,320 




1,020 


165,741 


112,754 


1,140 


1,400 


1,140 


1,296 


840 


1,200 


34,980 


19,420 






1,200 


1,500 






114,323 


40,612 


1,000 


1,150 


1,050 


1,550 


800 


1,050 


133,658 


85,023 


900 


1,200 


840 


1,020 


720 


780 


67,000 


36,000 


900 




900 


1,200 


840 




86,400 


49,000 


1,200 


1,320 


720 


1,080 


648 


648 


491,318 


362,468 








1,080 


648 


648 







tFor the year 1921. 



